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Regional Utility • 2M+ customers
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INDUSTRY Utilities & Energy

WORKSTREAMS Engineering • Field Ops • IT •

Admin

PRIORITY Safety • Compliance • Speed

KEY METRICS 12-month window
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BENEFITS
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Utility-ready talent, faster
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Less downtime, fewer cost leaks
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Stronger governance + diversity outcomes
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CAPABILITIES DELIVERED

Engineering & Field

Ops

Technical trades • Utility

disciplines

GIS & IT Support

Systems • Projects • Admin

enablement

Safety & Compliance

OSHA • DOT • Utility

credentialing

CLIENT TESTIMONIAL
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— Director of Workforce Planning, Major Utility Client

HTG Inc.

CASE STUDY • UTILITIES & ENERGY
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Empowering a Leading Energy Provider with

Skilled Talent & Workforce Agility
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https://www.htginc.com/contact/

